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Preface

Young people don’t need critic, theY need role model.
Development is a gradual process and it is about allowing people to do something for
themselves. This in turn brings about self-respect and dignity.
I firmly believe that if young people are the future leaders, they must be given the
platform now to face their future leadership challenges. In a bid to achieve this, it is
therefore important for government and development partners to develop programmes
that are geared towards training, education, supporting and inspiring young people to
lead development in their communities. Young people are the largest and most
energetic group of people in the world. When we allow them to work together with a
common purpose, anything positive is possible.
Curriculum, generally means the teaching and learning experiences provided by an
educational institution. It also refers to the subject matter taught or to the sequence
of classes followed. It also describes the Institution’s planned educational
programme, bearing in mind the educational experiences of the students and the
communities they come from.
In this regard the curriculum development process at Obasanjo was influenced by six
main factors.
1.The location of the College in a semi-rural environment
2.The urban sprawl which brought in its wake the spread of urban congestion into the rural sections.
3.A proliferation of local radio stations.
4.A budding industrial expansion
5. The advent of commercial banks which are generating a thriving economy.
6.A human capital comprising about 60%young people

But alas, most of the generations of youths and young adults had no access to higher education
since their school life was interrupted by the eleven year war (1991 to 2002). Because they had
been left on their own for too long they needed to be galvanized, with the hope of recapturing
their minds by humanizing education so that all students gain access to it.
So in order to accomplish this goal the course offerings at the college have been meticulously selected to
provide career education which is designed to introduce students to the world of work, the array of careers
available, what these careers involve, and the preparation likely to be needed for them, through the
application of the curriculum content.
Apart from the curriculum content, we also employ the hidden curriculum which refers to the total of
experiences, attitudes, values and behaviours a student learns in the classroom. At these sessions students
are taught to develop productive and satisfying relations with others based on respect, trust, cooperation
and caring; developing a concern for humanity; developing the ability to apply the basic principles and
concepts in the social, civic ,cultural and personal domains;
Developing an understanding for the necessity for moral conduct; developing the ability to use leisure
time effectively; to criticize oneself constructively, to deal with problems in original ways and to
experience and enjoy different forms of creative expression.
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HISTORICAL BACKGROUND
NAYCOM YOUTH CAPACITY BUILDING DRIVE
In a bid to provide an opportunity for young people to acquire the necessary skills
and technical know-how and be able to contribute meaningfully to the regeneration
of not only themselves but the country as a whole, the government of Sierra Leone
established the Obasanjo Skills Acquisition and Youth Transformation College
with the help of the Federal Republic of Nigeria in 2005.The responsibility to
manage the College was assigned to the Commission in 2009 .The college has
being adequately equipped to provide Computer Training and Community
Development programme for young people .

The overall aim is to improve the economic status of the unemployed and
underemployed youth by providing opportunities for increased income through
wage employment and self-employment activities. It also provides Career
Guidance, Job Placement and Support for self- employment opportunities and raises
the profile of the youth , to enable them to participate more fully in the
development of the nation.

2013/2014 graduation ceremony

In February,2013 five hundred young people (Three Hundred and Fifty males and
One Hundred and Fifty females) graduated from this college with skills in
Information and Communication Technology and Computer Studies , Community
Development Studies and Business Development Services.
The main objectives of the college are:
To transform and empower young people
To train youth in computer software applications and other related discipline.
To develop programs to support the development of leadership, communication and
other business skills.
To facilitate opportunities for self- employment through entrepreneurship training
and the business development support.
To provide career advice and placement support (CAPS) for young people.
To become a flagship center of excellence which will be accredited to issue
certificates to graduates, to assist them in securing jobs. This is aimed at alleviating
the unemployment of the youth by improving their capacities and marketability.

Staff and Stakeholders of the college during the graduation
ceremony of five hundred grandaunts
4
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MISSION STATEMENT
Obasanjo College is obligated to provide a mechanism that will give the nation’s youth,
improved access to higher education particularly those in the underserved areas, through the
acquisition of competent leadership training, and other skill-building tools for effective
national development.

Administration Policy
This handbook includes the most accurate information available at the time of publication.
Requirements, rules, procedures, curricula, courses and informational statements are subject to
change.
Obasanjo College reserves the right to make changes as required in course offerings, tuition, fees,
curricula, academic policies, and other rules and regulations affecting students. Should a change in
course offerings or curricula affect current studies, the affected student must contact the office of the
Registrar.
Changes in rules and regulations may affect prospective as well as currently enrolled students.
Possible future changes in tuition fees would not affect actively enrolled students. If an inactive
student were to reactivate his/her status, cost of tuition will be adjusted according to current rates.

Active Students Status
An active student is considered to be a certificate/diploma seeking, fully enrolled student who has
either paid tuition in full or is paying tuition on a monthly basis.

Inactive Students Status
A student is considered inactive if they are two months behind in tuition payments. In order to
activate a student’s status a reactivation fee must be remitted in consultation with the Registrar in
addition to any late tuition payments and any other late fees.
Awarding of College Credit for Professional and Occupational Experiences./ Alter native Fast
Track Path: The traditional universities employ stringent academic requirements for matriculation
purposes. This situation has made university education inaccessible to most youngsters who would
like to pursue higher education. To bridge this gap Obasanjo has created an alternative fast track path
for its Certificate and Diploma programmes.

FINAL SUGGESTIONS

Make sure that your Final Academic Paper demonstrates your ability
to express both your own ideas and those of others in a clear and
effective manner. You must also be able to convey these concepts to
other authoritative professionals in your specialization.
You must demonstrate the ability to utilize research data from
various sources, such as libraries, established authorities, periodicals,
government agencies, and other sources, when conducting research in
your area of specialization.
You must demonstrate skill and ingenuity in
sources yielding additional pertinent information.

locating collateral

You must demonstrate skill in selecting from all the material available
those facts and ideas that are immediately pertinent to your area of
specialization.
Make sure that you organize and document information properly and
present it clearly, logically, effectively, and correctly with respect to
grammar, spelling and punctuation.

Academic Work

Academic Integrity
The principles of truth and honesty are recognized as fundamental to Obasanjo College. The College
expects that both faculty and students will follow these principles and, in so doing, protect the
validity of the College grades.
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Disclaimer — all information contained herein is subject to
change, without notice, at the discretion of the authorities of
the College.
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All academic work will be completed by the student to whom it is assigned without unauthorized
data or help of any kind. Specifically, cheating, plagiarism and misrepresentation are prohibited. Any
student discovered to have committed any of the above will be subject to disciplinary action.

2ND YEAR-

STUDENTS CODE OF CONDUCT

CODE

COURSE TITLE

CREDITS

CODE

COURSE
TITLE

CREDITS

ASA312

The Adult Drug
Scene

3

ASA317

Marijuana— it
effects

3

ASA313

Pharmacology:
Basic Concepts
of Drug Activity

3

ASA318

Treatment
and Rehabilitation

3

Cocaine

3

3

ASA320

Alcoholics
Anonymous
and Other
Twelve-Step
Groups
Revision 1

ASA321

Revision 2

3

ASA314

ASA315

Tobacco:
Physiological
effects

ASA136

Tobacco: The
impact on
Cardiological
disease

3

ASA319

PURPOSE
Consistent with the College Mission Statement and Motto, the purpose of the
Student Code of Conduct shall be an attempt to clarify for all students what types of
behaviour are acceptable/not acceptable particularly on campus in line with:
Establish standards of personal conduct for all students. Providing for the

advancement of knowledge and the development of ethically sensitive and
responsible person. Recognizing that students are adult and as such their
relationship with the college community should reflect a very good conduct.

3

As hereinafter stated above; all students must ensure that their conduct is consistent

with and reflects the values enshrined in the Mission Statement/Motto of the
Obansajo Skills Acquisition and Youth Transformation College and shall be guided

At the end of the programme graduates will be able to share their
knowledge

of

chemical

dependency

and

addiction

through

psychosocial assessment of clients and apply their coping skills and

by the core values of change agents in training (e.g. obey the laws, show respect for
property constituted authority and observe the correct standard of conduct).
MOTTO

prevention education to ward off any deviant behaviour leading to

meaningfully to national — development.
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The Motto of the Obansajo Skills Acquisition and Youth Transformation College
shall be “Promoting Youth to Actualize their Fullest Potentials”

Page 4
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recidivism. As role models they will be poised to contribute

BEHAVIOUR

PUNISHMENT/
PENALTY

Intentionally causing physical Student involved shall
harm to any person (s) on the expelled from the College
College premises or college
sponsored or supervised events,
or intentionally or recklessly
causing
reasonable
apprehension of such harm.

Note: All students of the Obasanjo College offer the
same Foundation Courses irrespective of their specific
field of study.
be
COURSE STRUCTURE FOR THE DEPARTMENT OF COUNSELLING AND
SUBSTANCE ABUSE PREVENTION EDUCATION
1ST YEAR-1ST SEMESTER

2ND SEMESTER

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

F1

Basic mathematics

3

ASA304

Causality of
Addiction

3

F2

Communication
skills

3

ASA305

Addiction as a
disease

3

F3

Social Research

3

ASA306

Substance Abuse:
psychological
factors

3

Sexual harassment, sexual Student shall be suspended for
violence, sexual assault upon a a term.
student(s) or member of the
college community on college
premises, building or property,
or at a college sponsored or
supervised events.

F4

Fundamental
Ethics

3

ASA307

Sociological Factors: peer pressure,
family and group
entry

3

ASA300

Alcohol and
alcohol problems

3

ASA308

Dependency States

3

ASA301

Alcohol:
physiology and
pharmacology

3

ASA309

The Youth Drug
Scene

3

Unauthorized distribution or Shall be Suspended for 2 weeks
procession for purposes of the
distribution of illegal drugs on
college premises or at college
sponsored events

ASA302

Other drugs: physiology and pharmacology

ASA310

Resident Internship

ASA303

Addiction: patterns
and symptoms

ASA311

Unauthorized use, possession Student shall be expelled
or storage of any deadly
weapon,
explosives
and
dangerous chemicals or any
sharp instruments/object on
college premises or at college
sponsored events.

ASA304
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DEPARTMENT OF COUNSELING AND SUBSTANCE ABUSE PREVENTION
EDUCATION

JUSTIFICATION
The creation of this department was guided by the awareness that over one million
young people who make up about 70% of the human capital of Sierra Leone are
alcohol and substance abuse dependent. The onset of this dependency syndrome started during the period of adolescence (broadly defined as ages 10 through 18), when
most of these adolescents where at the impressionable stage of their lives and were
easily influenced by their peers.
Although drug abuse is often the result of direct influence of peer drug association,
other factors combine to create a drug problem. Socio-economic status, family
strength, environment, and deviant role models are only a few of the factors that
contribute to drug using peer cultures.
As a result the addict develops a special psychological relationship with his addict
drug. A pathological dependency upon the agent which he/she needs and without
which he/she cannot deal with the stressful factors in his/her life situation.
Later on, such a dependency produces the pathological craving, a central feature of all
addiction that is reflected in the subsequent reorientation of his /her existence.
Obtaining and taking this drug becomes his/her way of life.
This programme on Alcohol Substance Abuse Prevention Education is to help young
people to realize that there are alternatives to drugs that you don’t have to drink or
take drugs to go through life. In this regard young people need to learn how to turn on
to life, to cope without a chemical and develop a zest for living.
Certificate (1 year ): Thr ee (3) WASSCE cr edits (or G.C.E.O’ Level)
Diploma (2 year s): Four (4) WASSCE cr edits (or G.C.E.O’ Level)
Objectives
To clarify the myths and misconceptions associated with Alcohol and Substance
Abuse.
To examine the place of alcohol in the scale of values of the nation.
To list the cultural and economic impact of alcohol and substance abuse on the
human capital of the nation particularly the youth.

Theft of property or of services Shall be liable to one Term
on college premises or at college suspension.
sponsored events or being in
possession of stolen property on
college premises or sponsored
events.
Intentionally destroying or Shall
Repair
the
damage
damaging college property or property or suspended for one
property of others on college year or result withheld.
premises or at college sponsored
events.
Failure to comply with the Student shall be suspended for
directives of college officials, one (1) week.
including
campus
security
officers,
acting
in
performance of their duties on
college grounds or college
sponsored events.
Leading or inciting other The student shall be suspended
students or persons to disrupt for one (1) week
college scheduled and/or normal
authorized activities or event.
Obstructing of the free flow of
college staff, student(s) or Student shall be suspended for
vehicular traffic on college two (2) weeks.
premises
or
at
college
sponsored/supervised events.
Forgery,
unauthorized
alteration or unauthorized use of Student involved
any college
documents or expelled.
instrument of identification.

shall

be

To unravel the health consequences of substance abuse on the host.
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Academic
dishonest
which The following applicable:
included, but not limited to
cheating on a test/exams. Cheating
on a test/exams shall include:Copying from another student’s Student’s losses the exams for
test/exam’s paper.
the particular subject caught
copying.
Using the test/exams material not Same as (a) above
authorized by the
person
administering the test/exam.
Collaborating with or seeking aid
from another student during a test/
examination without permission
from
the
test/examination
administrator.

Same as (a) above

Knowingly using, buying or Same as (a) above
selling stealing or soliciting in
whole or in part, the contents of an
un-administered test/examination
question or answer sheets.

In addition

Towards the end of the programme students will submit a Final
Academic Paper on a topic of their choice, related to a broad area
within their programme of study.
Disclaimer—all information contained herein is subject to change,
without notice, at the discretion of the authorities of the College.

Career Outlook
Graduates of this program will gain the skills
needed to succeed in any office environment; no
matter what industry they choose. They are
qualified for any entry level /mid-level positions,
such
as
junior
secretary,
administrative
assistants, word processors, receptionists,
data-entry clerks, or any other function related
to secretarial work.

Substituting for another student, or
permitting
another student to Same as (a) above
substitute for one self, take a test/
examination.
Bribing another person to obtain
an
un-administered
test/ Student(s) involved shall be
examination or
information expelled.
about an
un-administered test/
examination.
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ENTERING REQUIREMENTS
Certificate (1 year): Three (3) WASSCE credits (or 3 G.C.E.O’ Level)

Bitter argument with any Student(s) shall be suspended for
member of staff if reported.
one term with a letter of apology.

Objectives
To acquire competitive secretarial and business skills that makes students marketable.
To be proficient in utilizing Microsoft applications.
To acquire effective communication skills both in person and on the phone.
To demonstrate proficiency in office procedures, operations and

management.

Rudeness,
disobedience
to
lecturers or higher authority and
or use on indecent language and
fighting.

Fighting shall be expulsion and
others shall be one term
suspensions with letter of
apology.

To compose and produce professional correspondence and reports.

Harassment and threatening of Student involved shall
life of lecturers, staff or suspended for one (1) term
student(s).

To be able to represent management at official meetings.

be

COURSE STRUCTURE FOR THE SECRETARIAL STUDIES—Specialist
Certificate Programme.
1ST YEAR-1ST SEMESTER

Practice of cultism

Expulsion

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

Basic mathematics

3

SS104

Scheduling

3

Communication
skills
Social Research

3

SS105

3

3

SS106

Travel Arrangements
Word Processing

F4

Fundamental Ethics

3

SS107

File System Management

3

F5

Introduction to
internet and basic
computer skills

3

108

Spreadsheets

3

Lateness.

SS101

What a General
Secretary Is
Types of Secretaries
Reception: Phones
and Visitors

3

SS109

Correspondence

3

3

SS110

Dictation

3

Mobile phones obstructing clas- Mobile shall be seize until after
ses (e.g. not switched off or put class
on vibration).

SS111

Resident Internship

F1
F2
F3

SS102
SS103
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Irregularity
in
attendance Shall be suspended for two (2)
without valid excuse for a weeks.
period of five days.
Absenteeism for more than 10 Student losses the term.
days with no valid excuse.
Student(s) coming late shall stay
out of class

Page 8
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CODE

2 ND SEMESTER

Chewing gum in class

Student(s) shall be asked out of
class.
Specialist Certificate Programme.

Selling food or other items in Food or the items shall be
class
seized.
Dress Code:- Improper dressing
Ladies:- a) Bodies
b) Open back
Men:- a) Shabba
b) chain
c) T-Shirt with writing
or drawings

Student(s) shall be driven from
class and out of the college to
dress properly.

Name of student(s) appearing in Student(s) shall be suspended
the blacklist/black book three for one term.
times and above.

Programme Overview
The Secretarial Certificate Programme pro vides students with the practical skills
needed to work in an executive office environment, or any other industry of their
choice. Its focus is on developing students in mastering core secretarial courses,
written and oral communication skills. In addition it also prepares them to develop
proficiency in office procedures, operations and office management.

RATIONALE
It is true that in Sierra Leone today, the Secretary is now much more than a mere
receptionist and typist. The imperatives of international development, the sudden
advent of multinational corporations in the country have catapulted the Secretary’s
role into more exacting administrative activities.
Just a look at the Job Description for secretaries in Newspapers indicates that a
number of Executives expects their Secretaries to relieve them of many routine and
some specialized tasks.
In the past, many Secretaries have been placed in positions of responsibility
without being professionally equipped to carry out the responsibility. That has
changed with global business dynamics/trends and the resultant pressures affecting
managers. This development has caused managers to rethink the secretarial
function and to delegate more responsibility to their secretaries.
Another aspect in the changing role of the secretary is the effect of rapid and
continual technological developments especially in office equipment systems. These
technological developments have freed secretaries from time-consuming routine tasks
so that they may be better employed in the more specialized area of office work.
At Obasanjo we can help you develop your areas of competence in secretarial
studies. We will give you an accreditation that match the workforce demands in office
administration.
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2ND YEAR

- 1st SEMESTER

DEFINITIONS

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

HRM201

Business Law

3

HRM221

Business Plan

3

HRM202

Reward Management

3

HRM222

Performance
Management

3

Health, Safety and
Welfare
Management
Conflict Resolution
and Management

3

Resident
Internship

3

HRM203

Management
Leadership

3

HRM223

HRM204

Organizational Design
and Development

3

HRM224

HRM205

Public Relations

3

HRM225

HRM206

Human Resource
Management

3

COLLEGE: shall mean the Obasanjo Skills Acquisition and
Youth Transformation College of the Republic of Sierra Leone.

submit a Final Academic Paper of their choice related to a
broad area within their programme of study.
all information contained herein is subject to

change, without notice, at the discretion of the authorities of the
College.

SUSPENSION: student asked to leave the college for a per iod of
time depending on the crime committed.
EXPUSION: this shall mean the per manent ter mination of a student’s status from the college for good course. A student who is expelled is prohibited from participating in any college activities or programmes and from entering the college premises or area of outside
events.
REVOCATION OF CERTIFICATION: Cer tificate may be r evoked for fraud or for other serious violations committed by a student
prior to graduation.

Page 10
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Towards the end of year one (1) and two (2) students will
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STUDENT: shall mean all per sons enr olled in any cour se at the
college, whether they are enrolled full-time for credit or non-credit.
(Part –time include also students on a distance program at the
college).

COMPLAINNANT: shall mean any member of the college
community (student, department or staff member) who submits charge
alleging that a student violated this code.

In addition

Disclaimer —

For the purpose of these rules and regulations the following words and
terms are defined as follows:

SIGNING OF BLACK LIST/BLACK BOOK: shall mean a student appending his/her name in a special lit/book kept for defaulters.
Any student, whose name appears in this list/book for more than two
times, shall be written a letter to face the disciplinary committee for
investigation and appropriate action taken.
RESIT OF EXAMINATION: this shall mean a student being
referred in one or more subject due to examination malpractice or
misconduct in relation to college examination.

DEPARTMENT OF HUMAN
RESOURCES MANAGEMENT
Objectives
1. To introduce students to human resource development leading to the
practice of human resource management.
2. Perspectives on the best practice approach and the ethical dimension of
human resource management.

3. The role and organization of human resource function.
4. The role of the human resource practitioner.

DISCIPLINARY PROCEDURES:
The accused student(s) shall be notified in writing of the date and time
of the hearing and shall be served personally by disciplinary
committee.
The hearing shall be conducted in accordance with the following
procedure:
The disciplinary committee shall be summoned by the Registrar or
Assistant Registrar or delegate for hearing that may result in the
appropriate action being taken in accordance with the code.
The Registrar or Assistant Registrar or his/her delegate will serve as
chair of the hearing, and will rule on all questions of procedure and
admission or evidence.

Page 11

5. The definition of corporate social responsibilities.

COURSE STRUCTURE FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT
CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

F1

Basic Mathematics

3

HRM211

Entrepreneurship

3

F2

Communication
skills

3

HRM212

Human Resources
Ethics

3

Social Research

3

HRM213

Introduction to
Marketing

3

F4

Fundamental Ethics

3

HRM214

Project Planning &
Management

3

F5

Introduction to
internet and basic
computer skills

3

HRM215

Management
Principles and
practice

3

HRM111

Introduction to
Human Resources
Management

3

HRM216

Employee Relations

3

HRM112

Development
Economics

3

217

Resident Internship

3

HRM113

Financial
Accounting

F3

Page 24
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DISCIPLINARY COMMITTEE: shall mean the author ized body
charged with the responsibility to conduct hearing, makes judgment
and pass a verdict that carries penalties/punishment for students.

2ND YEAR-- 1ST SEMESTER

2ND SEMESTER

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

BAE201

Business Law

3

BAE221

Business Plan

3

BAE202

International Business

3

BAE222

Macro Business
Economics

3

BAE203

Leadership in Business

3

BAE223

Business Research
Methods

3

BAE204

Principles of Costing
Accounting

3

BAE224

E-Commerce

3

BAE205

Business Organisation

3

BAE225

Resident Internship

3

BAE206

Human Resource Management

Persons present shall be the complainant, Registrar/Assistant
Registrar, two-third majority of the disciplinary committee members,
and the student with a parent or guardian if desired.
Before the hearing begins, the Registrar/Assistant or delegate or the
student may request that witnesses remain outside the hearing room
until needed.
The Registrar or Assistant Registrar or delegate shall present the
college case.
The student may present his/her defence
The student may present evidence and argument
The committee by majority vote shall determine the guilt or innocence
of the student regarding the alleged violation.

In addition
Towards the end of year one (1) and two (2) students must submit
a five(5) to ten (10) page Essay on a topic of their choice related to

The committee shall state in writing each findings or a violation of
published college regulation or policy.
Each disciplinary committee member concurring in the finding shall
sign the statement.

a broad area within their programme of study.
The disciplinary committee shall determine a penalty/punishment by
majority vote and shall notify the student in writing of the decision
and shall be served personally.
The Coordinator or Vice Coordinator or his/her delegate may reject or
accept the verdict passes by the disciplinary committee through his/her
signature.
If the decision is unsatisfactory the matter should be forwarded to the
college council.
14
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METHOD OF ASSESSMENT
Continuous assessment of assignments, essays, field trips, attendance, class
participation, group and class presentations and final written examinations comprise
the overall method of assessment.
Students are required to write a Final Academic Paper at the end of their studies
supervised by a lecturer in the department.
Students must pass the final exam to receive a passing grade in the course.
MARKING SCHEME

Activity
Attendance
Class participation
Assignments & Field Trips
Class presentation
Exams
Total

Marks
10%
5%
5%
10%
70%
100%

THE GRADING SYSTEM FOR CERTIFICATE/DIPLOMA
For purpose of the final classification of Certificate/Diploma and where applicable, a
five point system shall be used in averaging the final grades.

DEPARTMENT OF BUSINESS ADMINISTRATION
AND ENTREPRENUERSHIP DEVELOPMENT
Objectives
1. To equip students for career planning and management development.
2. To analyze management development methods and problems associated with
them.
3. To gain insight into performance appraisal methods: traditional methods
and modern methods.

4. To give students a sense of appreciation of the element of the law of
commercial transactions.
COURSE STRUCTURE FOR BUSINESS ADMINISTRATION AND
ENTREPRENEURSHIP DEVELOPMENT
CERTIFICATE (One Year) and DIPLOMA (Two Year)
1ST YEAR—1ST SEMESTER

2ND SEMESTER

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

F1

Basic mathematics

3

BAE211

Entrepreneurship

3

F2

Communication
skills

3

BAE212

Business and
Workplace Ethics

3

F3

Social Research

3

BAE213

Introduction to
Marketing

3

F4

Fundamental Ethics

3

BAE214

Project Planning
&Management

3

F5

Introduction to
internet and basic
computer skills

3

BAE215

Business Analysis

3

BAE111

Business Statistics

3

BAE216

Accounting for
Costing

3

BAE112

Business Economics

3

BAE217

Resident
Internship

3

BAE113

Financial
Accounting

3

The letter grades will be assigned points as follows:

90 – 100
86 – 89
80 - 85
70 – 79
66 – 69
61 - 65
58 – 60
54 – 57
50 - 53
47 - 49
44 – 48
40 - 43
35 - 39
00 - 34
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LETTERS
GRADE

A+
A
AB+
B
BC+
C
CD+
D
DE
F

GRADE
POINT

5.00

FINAL
CGPA

4.20 – 5.0

CLASS OF CERTIFICATE/
DIPLOMA

Distinction

4.00

3.60 – 4.19

Credit

3.00

3.50 – 3.59

Pass

2.00

2.80 – 2.99

Reference

1.00
0.00

Withdrawal
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COURSE SCHEDULE

GENERAL ACADEMIC INFORMATION

Note: Cer tificate students complete only Year One cour ses and Diploma students complete only Two Year courses.

ADMISSION

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

F1

Basic Mathematics

3

MC010

News Gathering and
Writing

3

A candidate for a diploma or certificate in any department must
comply with the conditions and meet the selection criteria set out in
the college’s administration policy for programmes. The Admission’s
committee has the right to refuse admission to any student should it
consider it to be in the interests of the college to do so.

Communication and
Human Rights

3

The minimum entrance requirements
certificate programmes are as follows:

nd

Year One (1)—1 Semester

F2

2 Semester

Communication
skills

3

MC011

F3

Social Research

3

MC012

Speech and Public
Speaking

3

F4

Fundamental ethics

3

MC013

Introduction to
Development
Communication

3

F5

Introduction to
internet and basic
computer skills

3

MC014

Public Relations and
Advertising

3

MC001

Introduction to
Mass
Communication
Theories in Mass
Communication

3

MC015

Media and Society

3

3

MC016

Introduction to Video
and Film Production

3

Media Management

3

MC017

Conflict Management
and Mediation

3

MC002

MC003

MC004

Media Research

3

MC018

Media Presentation
Techniques

3

MC005

Media Law and
Ethics

3

MC019

Resident Internship

3

MC006

Introduction to
Intellectual Property Rights

3

MC007

Introduction to
Photo Journalism

3

MC008

International
Humanitarian Law

3
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for

the

diploma

and

DIPLOMA: four G.C.E. “O” Level cr edits (6 or below), including
English Language , or Four WASSCE credits (6 or below), including
English Language .

CERTIFICATE: Thr ee “O” Level cr edits (6 or below), including
English Language , or Three WASSCE credits (6 or below), including
English Language .
Applications can only be considered once the college receives
satisfactory evidence that the candidate will be adequately financed
during his or her course at Obasanjo Skills Acquisition and Youth
Transformation College.
A student may not be registered for more than one certificate or
diploma at the same time, or be registered as a student of another
college, without the permission of the Administration.
PUBLICATION OF RESULTS: The r esults of candidates in every
examination, arranged in a manner as prescribed by the
Administration, or in that behalf, shall be published by the office of
the Registrar soon after a meeting to consider the results has been
held.
16
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NOTES: CERTIFICATE AND DIPLOMA COURSE AND
EXAMINATIONS
A student who scores Grade Point Average (G.P.A) of below 1.00
will be asked to drop out of the course.
GRADING SYSTEM
A student’s Grade Point Average (G.P.A) is based on semester credit
hours and grades awarded. The following definitions apply:
Credit Hours are the units upon which a student’s grade point average
is calculated.
Obasanjo Earned Hours are the credit hours earned while taking
courses at Obasanjo.
Total Earned Hours are the credit hours earned while taking courses
at Obasanjo as well as the hours awarded for transfer work toward a
student’s Certificate/Diploma.

Students must pass all modules that are prerequisite to the award of
the certificate or diploma before they may progress to the final year.

DEPARTMENT OF MEDIA STUDIES
ADMISSION REQUIREMENTS

Certificate (1year): Thr ee (3) subjects or mor e at WASSCE or
GCE O’ Level with a minimum grade of C, including English Language.
Diploma (2Years): Four (4) subjects or mor e at WASSCE or GCE
O’ Level with a minimum grade of C, including English Language.
OBJECTIVES

To prepare students to be able to recognize and analyze the role of the
media as a tool of development and to effectively design media
strategies that will enhance local and national development
programmes.

To enable students to use the media to present plans of action that can
meet the expectations and needs of their local communities.

Certificate/Diploma Final Paper
The students Final Academic Paper must demonstrate that he/she has
achieved certificate/diploma - specific proficiency. Further it must be
original and demonstrate the student’s ability to research and
communicate concepts and principles in the student’s area of
expertise. The paper must be typed, double - paced, and in 12-point
font. The certificate/diploma Final Paper should be 15 and 20 pages
in length respectively and include a minimum of five (5) references.

To help students analyze and understand the role of the media in a
liberal democracy.

Disclaimer - all information contained herein is subject to
change, without notice, at the discretion of the authorities of the
College.

To make students professionally competent in the science of
communication with the capacity to develop the human, social, and
technological modes of communication.
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To equip learners to write, deliver, and direct media programmes for
radio and television and for the film industry.

2ND YEAR-2ND SEMESTER
CODE

COURSE
TITLE

DEPARTMENT OF INFORMATION AND

2ND SEMESTER

CREDITS

CODE

COURSE
TITLE

CREDITS

Public Health,
HIV/AIDS
and Development
Cultural
anthropology\

3

DO201

Human
development
theories

3

DO211

DO202

Applied research

3

DO212

DO203

Sociology of
development

3

DO213

Adult
education

3

DO204

Human resource management

3

DO214

Resident
Internship

3

DO205

Development
economics

3

COMMUNICATION TECHNOLOGIES
Objectives of the Department

To create a teaching and learning
environment that nurtures academic
excellence. To tap the potentials of
young people and build upon them so
that they can positively impact the
nation’s development programmes.

ENTRY REQUIREMENTS
Certificate (1 year): Three (3) WASSCE credits
(or 3 G.C.E O’ Level credits)
Diploma (2years): Four (4) WASSCE credits
(or 4 G.C.E O’LEVEL credits).

Alternative fast track path

In addition

Upon completion of this programme graduates will be able to
demonstrate proficiency in the application of development support,
communication strategies for effective national development.

Graduates will be able to work in the areas of their choice - at
community level and national level in the government,
Non-Governmental Organisations and other development agencies at
the appropriate entering level position.

The matriculation process which enables students to gain access to
higher education at traditional universities is commendable. At the
same time this approach had been a set back to the population of
students Obasanjo College caters for; particularly students who were
born at the beginning of the war, or during the war years (1991 to
2002). So in order to provide an equal opportunity for this generation
of the nation’s youth (due to this lost years) Obasanjo College has
created an Alternative fast track path by admitting young people with
three (3) WASSCE credits or three (3) G.C.E O’ Level credits for the
one (1) year Certificate programme, and four (4) WASSCE credits or

Disclaimer - all infor mation contained her ein is subject to change,
without notice, at the discretion of the authorities of the College.
18
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DEPARTMENT OF DEVELOPMENT AND YOUTH

CERTIFICATE IN INFORMATION AND COMMUNICATION TECHNOLOGY
2 ND SEMESTER

Objectives

CODE

COURSE TITLE

CREDITS

CODE

COURSE TITLE

CREDITS

F1

Basic mathematics

3

ICT211

3

F2

3

ICT212

F3

Communication
skills
Social Research

Principles of Programming
Language
Introduction to VB 6.0

3

ICT213

3

F4

Fundamental Ethics

3

ICT214

ICT111

Introduction
computer
Discrete Structure

3

ICT215

3

ICT216

Mathematics for Computer
Science
Data Base Concept and
Operations
Object Oriented Programming
Introduction to Internet

Linear Statistics
Method

3

ICT217

C-Programming

3

ICT218

Resident Internship

3

ICT112
ICT113

TRANSFORMATION STUDIES

3

3
3
3

DIPLOMA IN INFORMATION COMMUNICATION TECHNOLOGY

To create a teaching and learning environment that nurtures development support
strategies for effective national development.
To enable students to understand the holistic development of the person in the
community and how that interaction impacts the environment.
To provide specialized training in research and development activities.
Focus

The focus of the development studies programme at Obasanjo College is specifically
for those who want to work in Public Sector Services and NGOs by applying best
practices which relate to the imperatives of international development. Youth who
aspire to become Policymakers, Consultants, Directors who are in quest to update
their knowledge and sharpen their skills in development, communication, and
research.
COURSE STRUCTURE FOR DEVELOPMENT STUDIES CERTIFICATE

2ND YEAR-SEMESTER
CODE
ICT201

ICT202
ICT203

ICT204

ICT205

COURSE TITLE
Professional,
Ethical and Legal
Issues of IT
Data Structure
and Algorithm
Database Design
and
Management
Circuit Theory
and Basic
Electronics
Physics

CREDITS
3

CODE
ICT221

3

ICT222

3

ICT223

3

3

ICT224

ICT225

(One Year) and DIPLOMA (Two Years)

COURSE TITLE
Data Communication and Networking
Accounting for Non
-Accountants
Computer Network
Security

CREDITS
3

Wireless and Mobile Computing

3

Resident Internship

Foundation Courses irrespective of their specific field of study

1

ST

YEAR-1

ST

CODE

COURSE TITLE

3

F1
F2

F3
F4

3

Towards the end of year one (1) and two (2) students will submit a Final Academic Paper on a topic
of their choice, related to a broad area within their field of study. Upon completion of this program,
graduates will be able to:
Demonstrate proficiency in computer operations and software applications. Use the complete range of
Microsoft effectively and efficiently. Demonstrate proficiency in office operations and communication
media. Disclaimer-All information contained herein is subject to change, without notice, at the
discretion of the authorities of the College.

F5
DO111

DO112
DO113

2 ND SEMESTER

SEMESTER

3

In addition
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Note: All students of the Obasanjo College offer the same

CODE

COURSE TITLE

CREDITS

Basic mathematics

CREDITS
3

DO101

3

Communication skills

3

DO102

Social research

3

DO103

Fundamental ethics

3

DO104

Introduction to internet
and basic computer skills
Introduction to Development Studies

3

DO105

3

DO106

Introduction to peace and
conflict studies
Gender and Natural
Resources Management

3

DO107

Project planning
and management
Participatory planning tools (PRA)
Community and
rural development
Development Communication
Leadership and
Development
Introduction to
Politics and Civic
Education
Resident Internship

3
3
3
3
3

3

3
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1ST YEAR- 1ST SEMESTER

